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LAW UPDATES

Minimum wage, EEO-related updates,
wage & hour, leave, and more

HOW TO PREP FOR END OF YEAR

Review policies, update handbook,
rollover or pay out benefits as necessary
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Minimum Wage Updates and
Hiring/Onboarding Changes
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e Minimum wage updates across
the country

e Changes in hiring/onboarding
regulations
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Minimum Wage Updates

e State & city level changes

e M
m

any California cities increasing
InNimum wage

Management
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Florida E-Verify Law G orriealt

e Effective July 1, 2023
e Applies to private employers with 25+ employees
e Mandatory use of E-Verify system for new employee eligibility

E Verify

Over
On average

1,500 1 million

businesses sign Employers enrolled in E-Verify

up every week
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New York City Automated 3% HR for Hea

Tools in Hiring

e Effective July 5, 2023

e Restrictions on using automated
employment decision tools

e Requirements for bias audits and
candidate notifications

e Civil penalties for violations
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Pay Ranges in Job Postings H s

e Albany County, New York now requires pay ranges

In job postings

California Jersey City, NJ - Employers with five or more employees

Colorado NY (eff. 9-17-23); New York City, NY; Ithaca, NY and Westchester County, NY
Connecticut Cincinnati, OH and Toledo, OH - Employers with 15 or more employees
Maryland Rhode Island

Nevada Washington - Employers with 15 or more employees
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Our Software :

Industry-specific job descriptions
e Document job duties and pay ,
scales for easy job postings ‘o # e e

Job Descriptions

M Dantist

& This Job Description Requires Your Confirmation. Please Read and Click Confirm at the bottom of this page.

Title:
Status:

Description

i

Prosthodor 5, Crthodont
Generalized Work Activities:

Making Decisiens and Selving Problems

Updating and Using Relevant Knowledge - K
Documenting/Recording Information - Entering, ranse
Performing for or Working Directly with the Public

nd solve problams.

and receiving ©

gue

Assisting and Caring for Others

Qualifications
Skills:

Critical Thinking - Using logic and reasonir ! \ i 0N
Judgment and Decision Making - Cor
Active Listening - Giving full attention to what ¢

upting at inapg

onr
Social Perceptiveness
Speaking

Menitoring - | /& action

to other

Abilities:

& Control Pracision - The ability
» Deductive Reasoning - The abilit
& Finemar Bavbarie - Tha kit b oo
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Greater Restrictions on
Noncompete/Nonsolicitation
Agreements and Preghancy &
Lactation Updates
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Overview _

e Changes in non-compete or non-solicitation
agreements

e Updates on pregnancy and lactation
accommodations
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Indiana Physician Noncompete
Agreements Law

o Effective July 1, 2023 Essential Aspects of a
Noncompete Agreement

e Prohibition on noncompete
agreements with primary care
physicians = : 5

. LmIe Liﬁd Limit;d
e Circumstances for unenforceable Geographic Area Duration Scope
agreements M= |
e Right for physicians to purchase a E;\*
release Employee Legitimate
Compensation Competitive Interest
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PUMP for Nursing Mothers Act

e Effective April 28, 2023

e Expanded remedies for violations

e 10-day correction period for
employers

e Exceptions for retaliatory discharges




New York Lactation % HR for Health
Accommodations .

e Effective June 7, 2023
e Required location for nursing
employees
o Specifications for lactation
space
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Key Takeaways

e Be aware of changes in
noncompete/nonsolicitation
agreements

e Ensure compliance with pregnancy
and lactation accommodation updates

“Upset at you tor breaching the non-compete? Of course not.”
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Pregnant Workers Fairness Act

o Effective June 27, 2023

e Applies to employers with
15+ employees

e Reasonable
accommodations for
pregnancy, childbirth, or
related medical conditions

Easily adapt to
any change.

Our resource center has
law updates and accurate
time-off tracking, while
the handbook software
auto-updates policies.

1L HR for Health
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e Sitting or drinking water

e Closer parking

e Flexible hours

e Appropriately sized uniforms and safety
apparel

e Additional break time

e | eave or time off for childbirth recovery

e Excused from strenuous activities or
unsafe chemical exposure
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! FREE DOWNLOAD
The Pregnant Workers
Fairness Act Poster

What's happening?

_ _ refer to
Starting on June 27, 2023, the Pregnant Workers Fairness Act

(PWFA), a federal law, mandates that covered employers with 15+
employees provide "reasonable accommodations" to qualified work environment or usual
workers with known limitations related to pregnancy, childbirth, or work procedures.
related medical conditions. However, if the accommodation would

modifications made to the

cause the employer undue hardship, it may be exempted. Undue
hardship is defined as causing significant difficulty or expense.

Examples

Providing seating and access to
drinking water

¢ Assigning closer parking

e Offering flexible working hours

¢ Providing uniforms and safety

Easily adapt to gear that fit appropriately
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Our software

e Importance of leave of
absence tracking

Employment

Dashboard

& myhrfh.com

ﬁ HR for Training Taylor Danko v

Taylor Danko

Current Status:
Next Payday:

official Start Date:
Days Until Anniversary:

PTO:

Taylor Danko To Do

B o @

Documents Performance Time & Pay

Taylor Danko is Waiting For

5 o o

Documents Performance Time & Pay

* HR for Health

h o+ B

N Add Time Clock Access [RCTIE NI 9

41

4 Search

Taylor Danko

Current Status:

Next Payday:
Official Start Date:
Days Until
Anniversary:
PTO:
&

Taylor Danko To Do
Employee Information

(2
=] Lt

Docurments Performance

o -

Time & Pay Employee Information

Employee Information

& myhrfh.com
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Oregon Family and Medical Leave H o

Update

e Effective March 16, 2023
e Amended employer size calculations

e Average number of employees over 12 .

months
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Colorado Family and Medical Leave ¢ HR for Hea

Update
o Effective March 23, 2023

e Amended benefit calculation based on
earnings from all positions
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Key Takeaways

Paid Family and Medical Leave
State laws covering private-sector workers

e Family Leave trends across
states

e Be on the lookout for
changes in your state

B EBcnefits in effect W Program still being implemented
W 2023 legislation likely Voluntary or opt-in policy

¢ L =
= i —e o i
) b '-:q;\-
7 }
=

Source: Bloomberg Law analysis
*Hawail requires temporary disability insurance, but not paid family leave Bloomberg
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General State Protections, Sick Leave and
Retirement
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General State Protections

Arkansas Hairstyle Discrimination
o Effective July 31, 2023
e Arkansas Civil Rights Act amendment

Utah Workplace Violence Protective Orders
e Effective July 1, 2023
e Amended protective order statute

Georgia Voting Leave Law
o Effective July 1, 2023
e Expanded voting leave

J& HR for Health
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Our Software

e Importance of updated policies
e Handbook software benefits

& myhrfh.com

/ﬁ‘ E Add Time Clock Access Taylor Danko 9

Job Descriptions

Assigned To Actions
Accountant Kayhon Sazegari * a4

Documents Belle Loeper X

Acdministrative Assistant
Kamira Bridges m
Appointment Coordinator Porter Danna *
Job D - Assistant Office Manager NfA
ob Descriptions

Bill and Account Collector NfA

Bookkeeper Jessica Eastman X

Taylor Brewster
Brynn Walchek X OG,"IEJ'WH

Dental Assistant

Dental Clinical Supervisor N/A

Dental Sedation Assistant NfA
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Sick Leave Updates ¢ HR for Healt

e St. Paul, Minnesota - Effective
February 24, 2023

e Philadelphia, Pennsylvania -

Amended regulations

e Bloomington, Minnesota -
Effective July 1, 2023

Bl
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Retirement Program Deadlines '

e Colorado SecureSavings - Deadlines based on
employer size

e Maine Retirement Savings Program - Deadlines
based on eligible employees

Colorado Secure Savmgs Reglstratlon Deadlines

Timeline fo all bu olled in Colorado’s mandated retirement program.

50+ Employees 15-49 Employees 5-14 Employees

March 15 May 15 June 30

2023 2023 2023
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ecurity Updates

e South Dakota electronic
health insurance documents
- Effective July 1, 2023

e Virginia SSN restrictions -
Effective July 1, 2023

» L& HR for Health

0 B & shrm.org h +

MEMBERSHIP CERTIFICATION HR TODAY RESOURCES LEARNING EVENTS Q

TRENDING TOPICS | STATE LAW DEVELOPMENTS | SEASONAL | GLOBAL

Virginia Limits Use of SSNs (7/1/23)

B3 EEE EXT3 EE3 K B B

On March 21, 2023, Virginia's governor approved Senate Bill 1040, which prohibits an
employer from using an employee's social security number or any derivative as an
employee's identification number. The bill also prohibits including an employee's social

X
security number or any number derived from the social security number on any identification §
card or badge. '§

uw
Read the article:

Virginia Passes Legislation Prohibiting the Use of Employees' Social Security Numbers as
Identifiers

Jackson Lewis | Apr 2023

Text of the measure.

Effective date: 7/1/2023

Additional Law Firm Articles

Any employer that knowingly violates the law will be subject to a civil penalty not to exceed
$100 for each violation. The Commissioner of Labor and Industry will notify any employer 6
that he alleges has violated any provision of the law by certified mail. Within 15 days of
receipt of the notice of the alleged violation, the employer may request an informal
conference regarding such violation.

Virginia Restricts Employer's Use of Social Security Numbers
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 HR for Health
COVID-Related Updates ¢ HR for Healt

e California COVID-19 prevention regulations
- Effective February 3, 2023

e |[daho COVID-19 vaccine mandates -
Effective April 6, 2023

e Florida COVID-19-related discrimination -
Effective June 1, 2023

End of COVID-19 Public

[ ]
HR for Health
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Everything you need
for 2023
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Update your
#1 handbook with

new laws
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Update New Hire

#2 Checklist with most current
versions of federal and
practice-specific documents
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Ensure minimum wage Is

#3 updated based on your
city & state requirements
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Review employee

#4 certifications and

trainings to make sure
they are not expired
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Ensure you are
correctly tracking
benefits including
PTO, sick leave, etc.
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How can we help?

)




The HR for Health

Solution

Handbook o

A working handbook that  Add-on payroll and
sets proper expectations have everything
together in one easy
to use platform

HR Support

Trained HR
professional
available to guide
you to the right
solutions

Documentation

'
.
.
'

Complete employee
documentation
stored securely

in the cloud

Time Clock

Accurate time
keeping for
wage and hour
compliance

1L HR Health

Performance
Management

Annual Reviews
done on time with
positive results
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Your compliance partner.

Our resource center has law updates and accurate time-off tracking, while the

handbook software auto-updates policies. — U
X¥

New Hire Checklist

ntractor

nformation

Contractor

ntractor

ntractor

[ Mandatory ]

i
3

|
3

Actior




X% HR for Health

Thank You!
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