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Minimum wage, EEO-related updates,

wage & hour, leave, and more

Review policies, update handbook, 

rollover or pay out benefits as necessary

Agenda
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YOUR PRESENTER:

Ali Oromchian, JD, LL.M, 

Founding Attorney, 
Dental Medical Counsel, PC
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Minimum Wage Updates and

Hiring/Onboarding Changes
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Part 1:
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Overview

Minimum wage updates across

the country

Changes in hiring/onboarding

regulations
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Minimum Wage Updates

State & city level changes

Many California cities increasing

minimum wage
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Florida E-Verify Law

Effective July 1, 2023

Applies to private employers with 25+ employees

Mandatory use of E-Verify system for new employee eligibility
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New York City Automated 
Tools in Hiring

Effective July 5, 2023

Restrictions on using automated

employment decision tools

Requirements for bias audits and

candidate notifications

Civil penalties for violations



Who's required?

California Jersey City, NJ - Employers with five or more employees

Colorado NY (eff. 9-17-23); New York City, NY; Ithaca, NY and Westchester County, NY

Connecticut Cincinnati, OH and Toledo, OH - Employers with 15 or more employees

Maryland Rhode Island

Nevada Washington - Employers with 15 or more employees
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Pay Ranges in Job Postings

Albany County, New York now requires pay ranges

in job postings



Our Software
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Document job duties and pay

scales for easy job postings

Industry-specific job descriptions



Greater Restrictions on

Noncompete/Nonsolicitation

Agreements and Pregnancy &

Lactation Updates
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Part 2:
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Overview

Changes in non-compete or non-solicitation

agreements

Updates on pregnancy and lactation

accommodations
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Indiana Physician Noncompete
Agreements Law

Effective July 1, 2023

Prohibition on noncompete

agreements with primary care

physicians

Circumstances for unenforceable

agreements

Right for physicians to purchase a

release
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PUMP for Nursing Mothers Act

Effective April 28, 2023

Expanded remedies for violations

10-day correction period for

employers

Exceptions for retaliatory discharges
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New York Lactation
Accommodations

Effective June 7, 2023

Required location for nursing

employees

Specifications for lactation

space
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Key Takeaways

Be aware of changes in

noncompete/nonsolicitation

agreements

Ensure compliance with pregnancy

and lactation accommodation updates
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Pregnant Workers Fairness Act

Effective June 27, 2023

Applies to employers with

15+ employees

Reasonable

accommodations for

pregnancy, childbirth, or

related medical conditions
Our resource center has

law updates and accurate

time-off tracking, while

the handbook software

auto-updates policies.

Easily adapt to
any change.



Sitting or drinking water

Closer parking

Flexible hours

Appropriately sized uniforms and safety

apparel

Additional break time

Leave or time off for childbirth recovery

Excused from strenuous activities or

unsafe chemical exposure
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Potential
Accommodations
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FREE DOWNLOAD
The Pregnant Workers
Fairness Act Poster
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Our software

Importance of leave of

absence tracking



Effective March 16, 2023

Amended employer size calculations

Average number of employees over 12

months
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Oregon Family and Medical Leave
Update
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Colorado Family and Medical Leave
Update

Effective March 23, 2023

Amended benefit calculation based on

earnings from all positions
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Key Takeaways

Family Leave trends across

states

Be on the lookout for

changes in your state



General State Protections, Sick Leave and

Retirement
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Part 3:
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General State Protections

Effective July 31, 2023

Arkansas Civil Rights Act amendment

Effective July 1, 2023

Amended protective order statute

Effective July 1, 2023

Expanded voting leave

Arkansas Hairstyle Discrimination

Utah Workplace Violence Protective Orders

Georgia Voting Leave Law
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Our Software
Importance of updated policies

Handbook software benefits
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Sick Leave Updates

St. Paul, Minnesota - Effective

February 24, 2023

Philadelphia, Pennsylvania -

Amended regulations

Bloomington, Minnesota -

Effective July 1, 2023
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Retirement Program Deadlines

Colorado SecureSavings - Deadlines based on

employer size

Maine Retirement Savings Program - Deadlines

based on eligible employees



Payroll & 401k in Our Software
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Security Updates

South Dakota electronic

health insurance documents

- Effective July 1, 2023

Virginia SSN restrictions -

Effective July 1, 2023



California COVID-19 prevention regulations

- Effective February 3, 2023

Idaho COVID-19 vaccine mandates -

Effective April 6, 2023

Florida COVID-19-related discrimination -

Effective June 1, 2023

COVID-Related Updates
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Everything you need
for 2023

Final Part!
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Update your

handbook with

new laws

#1
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Update New Hire 

Checklist with most current

versions of federal and

practice-specific documents

#2
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Ensure minimum wage is

updated based on your

city & state requirements
#3
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Review employee

certifications and

trainings to make sure

they are not expired

#4
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Ensure you are 

correctly tracking

benefits including 

PTO, sick leave, etc.

#5



How can we help?



The HR for Health 

Solution

Handbook Payroll HR Support Documentation Time Clock
Performance
Management

A working handbook that

sets proper expectations

Add-on payroll and

have everything

together in one easy

to use platform

Trained HR

professional

available to guide

you to the right

solutions

Complete employee

documentation

stored securely 

in the cloud

Accurate time

keeping for 

wage and hour

compliance

Annual Reviews

done on time with

positive results



Schedule a Demo

Our resource center has law updates and accurate time-off tracking, while the

handbook software auto-updates policies.

Your compliance partner.



Thank You!
HRforHealth.com


